MONITUKA LLIOAO BU3HAYEHHA
KOH®JIKTY IHTEPECIB

1. NPO NOMNITUKY

11 Cdpepa 3acTocyBaHHA

Lia nonitwka LwWoOO BU3HAYEHHS KOHGNIKTY (dani —
«MoniTuka») € 4acTUHOK NPaBWI BHYTPILLHLOIO
TPYZOBOrO po3nopsaky Komnadii Ta 3acTOCOBYETLCS A0
BCIX MOCagoBMx  0Ci6, npauiBHWKIB, TUMYaCOBWX
NpauiBHUKIB,  YMOBHOBAXEHWX  NPeACTaBHUKIB  Ta
BnacHuka(is) (gani — «BignoigHi Ocobun») TOB «l0 Bl
Cl CEPBIC-IHTEPHELLUHI» (gani — «KomnaHis).

JoTpumaHHa  BumoOr [TONITUKM  TaKOX OYiKyeTbCH |
BUMaraeTbCs Y 3B'A3KY 3 BUKOHAHHAM POBIT UM HaJaHHAM
nocnyr ana Komnawii 3 60Ky areHTiB, nigpsaHuKB,
nocTavanbHuKIB, KOHCYMNbTaHTiB KoMnaHii Ta iHWmMX ocib,
SKMM  MOxe OyTM [OpyvyeHO BWKOHaHHS pobiT abo
HagaHHs nocnyr Komnawii Ta/abo Big iMeHi Komnawii
(mani — «3any4eHi Ocobuy).

Lia MoniTuka BCTAHOBIIIOE MiHIMabHWA CTaHZAPT, AKOrO
3a Oyab-AkMx 0OCTaBMH MOBMHHI  4OTPUMYBATMCS
Komnanis, BignosigHi Ocobu Ta 3anyyeni Ocobu. Lis
MMoniTMka 3acTOCOBYETHCS Pa3oM 3 i BKM4vae B cebe
npuHUMnK, sk BuknageHi y Kodekci noeediHku,
Monimuyi wodo nodapyHkie ma 20cmuHHOCMI,
Monimuui wodo 3abopoHu nnamexie  Ons
CnpoweHHs1  ghopmanbHocmel ma 8YUHEHHS
3abopoHeHux Oiti , [Monimuyi wodo eHympiwHix
po3cnidyeaHb, lMonimuyi ujodo 3a60poHuU 6ydb-AKuUX
npsimux abo HenpsIMux BHecKie Ha Kopucmb
nonimuyHux  napmili  ma/abo  nonimuyHux
kaHAudamie, [Monimuyi ujodo 611a200iliHUX NoXepme
ma cnoHcopcmea mouw,0  (gani pasom 3 Ui
Monitukoto — «Monituku Komnarii»).

Bci TepMiHm, WO BXMBaKOTLCA 3 BenMKoi OykBwW, ane He
MICTATb BM3HAYeHHS B UK [oniTuui, MaKTb 3HAYEHHS,
HaBeqeHi y lNonitnkax Komnarii.

1.2 MeTa Monitukn

CONFLICT OF INTEREST
POLICY

1. ABOUT THE POLICY

1.1 Application Area

This Conflict of Interest Policy (the “Policy”) is an integral
part of the internal labour rules and regulations of the
Company and applies to all officers, employees,
temporary staff, authorized representatives and owner(s)
(the “Covered Persons”) of LLC “UBC SERVICE-
INTERNATIONAL” (the “Company”).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
‘Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct, Gifts and
Hospitality Policy, Policy Prohibiting Facilitation
Payments and Engagement with Prohibited
Practices , Internal Investigations Policy, Policy
Prohibiting Any Direct or Indirect Donations to
Political Parties, Policy Concerning Charitable
Donations and Sponsorship, etc. (hereinafter together
with this Policy referred to as the “Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.

1.2 Objective of the Policy



MeToto uiei [lloniTwkn € BCTAHOBREHHS Npoueaypw,
CNpsIMOBaHOI  Ha  3abe3neyeHHs  JOTPUMaHHS
BignosigHumn Ocobamn Ta/abo 3anyveHumm Ocobamu
BiAMOBiOAHMX 3aKOHIB Ta NiO3aKOHHWX aKTiB, @ TaKoOX
npasun i npouedyp KomnaHii npu BuU3HAYeHH Ta
MOBOMKEHHI 3 peanbHUMW  Ta  NOTEHLINHUMM
KOHGpNiKTamu iHTepeciB, Wo cTocytoTbes KomnaHii Ta/abo
BignosigHux Ocib Ta/abo 3anyyeHnx Ocib.

1.3 Yomy potpumanHs lMonituku € Baxnmeum
[MopyLleHHa BI4NOBIAHOMO 3aKOHOLABCTBA MOXE MaTu
HeraTuBHI Hacnigku ang Komnanii, BignosigHux Oci6 Ta
3anyyeHnx Ocib, noynHatoum Big 3a3HaHHs penyTayinHol
LWKOAM A0 NPUTATHEHHS A0 LMBIMIbHOT UM KPUMIHAMBHOI
BiANOBIganbHOCTI Ta/abo HaknageHHs caHkuin 3 BGoky
PErynaTopHUX 4u NpaBOOXOPOHHUX OpraHie. KomnaHis
Moxe nputardyTi BignosigHux Oci6, Wo nopywunu gaHy
MoniTMky, 0O  AuCUMNniHapHOI  BIAMNOBIAANBHOCTI,
BKIMIOYAOYM Yy  BIiANOBIOHUX BWNagKax MPUMUHEHHS
TPYAOBOTO AOrOBOPY Y LOrOBOPY NPO HaZaHHS NOCHYT.

HesukoHaHHs  3anyyenumu  Ocobamm  BUMOr L€l
[MoniTMkM MOXe MpuU3BeCTU OO MPUNUHEHHs KomnaHie
BiJHOCWH 3 TaKMmmn ocobamu.

2. KNn0YoBI TEPMIHU

«MoteHuinimn  KoHdnikt  IHTepeciB»  03Hauyae
lMpuBaTtHUiA [HTEpeC (sK BU3HAYEHO HWK4e) ocobu y
cthepi, B SKil BOHA BUKOHYE CBOI MOBHOBAXEHHS, LU0
MOXE BMAMHYTW Ha OB’E€KTUBHICTb UM HEynepemKeHiCTb
NPUAHATTS HEl pilleHb, ab0 Ha BYWMHEHHS YW He
BUMHEHHS fi  Nif 4Yac BUKOHAHHA  3a3HaYeHMX
MOBHOBAXEHb.

«PeanbHui KoHdnikT IHTepeciB» 03Havae HasBHICTb Y
ocobu [puBaTHoro IHTepecy y cdepi, B Skl BOHa
BUKOHYE CBOI MOBHOBAXEHHs, WO BMIMBae Ha
OO'EKTUBHICTb YN  HEYNEPEemKEHICTb MPUAHATTS  HElo
pilleHb, abo Ha BUMHEHHS YN HEe BUYMHEHHS il nig vac
BMKOHAHHS 3a3Ha4Y€HNX NMOBHOBAXEHb.

«KoHdnikT IHTepeciB» 03Hayae cuTyallio, Konu Linosi,
(biHaHcoBi  iHTepeck, iHTepecn Unenie  CiMT (5K
BM3HAYEHO HWx4e), monituyHi ym Ocobucti IHTEpeck
MOXYTb BMAMBATA Ha NPUAHATTS PiLLEHHS 0cobor nig
4aCc BWKOHAHHA HEW MOBHOBaXeHb B Komnadii, Ta
BKMtovae K PeanbHun KoHnikT IHTepeciB, TaK i
MoTeHyinHnn KoHdnikT |HTepeciB. KoHgnikT |HTEpecis
TaKOX MOXE BKIIOYATU YSABHWA KOH(MIKT iHTepecis
(TobTO0 cuTyauilo, £Ka MOXEe CTBOPUTM BPaXEHHS
HasBHOCTI KOHniKTy IHTepecis),

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons and/or the Assigned
Personscomply with applicable laws and regulations, as
well as with the Company’s rules and procedures in
identifying and handling real and apparent conflicts of
interest involving the Company and/or the Covered
Persons and/or the Assigned Persons.

1.3 Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

2. KEY TERMS

‘Apparent Conflict of Interest” means a Private Interest
(as defined below) of a person in the area, in which
he/she performs his/her duties, that could affect his/her
objectivity or impartiality of decisions, or performance or
non-performance of the duties.

‘Real Conflict of Interest” means a Private Interest of a
person in the area, in which he/she performs his/her
duties, that affects his/her objectivity or impartiality of
decisions, or performance or non-performance of the
duties.

“‘Conflict of Interest” means a situation where business,
financial, Family (as defined below), political or Personal
Interests could interfere with the judgment of a person in
carrying out his/her duties for the Company, and includes
both a Real Conflict of Interest and an Apparent Conflict
of Interest. It may also include a perceived conflict of
interest (i.e., a situation that may give rise to the
perception of a Conflict of Interest), even where a Conflict
of Interest may not in fact exist.



HaBiTb konu KoHnikTy IHTepeciB MOXe (haKkTM4yHO He
ICHyBaTH.

«bnusbki Ocobucti CToCyHkM» 03Hayae Oyap-aki 3
HaCTYMHWX CTOCYHKIB: POMAHTUYHI Y IHTUMHI CTOCYHKW,
ocobucTi [inoBi, TOProBenbHi UM (HiHAHCOBI BiAHOCUHY
abo CTOCyHKM 0CiB, SKi CNiNbHO NPOXWUBAITD.

«MpuBatHuin IHTepec» o03Hayae Oyab-AKUiA iHTEPEC
ocobn, wWo nepegbavae Burogy MaiHOBOrO  abo
HEMalHOBOro XxapakTepy, B TOMY YUCMNi 3yMOBMEHUI
ctocyHkamm Ynenie  CiM'i, Bnusbkumm  Ocobuctumm
CTOCyHKaMW, [OPYXHIMM YW iHWIAMM  CTOCYHKaMu 3
(IBMYHAMM YM  KOPUANYHUMM 0coBamu, Yy TOMYy uYuchi
iHTEpec, WO BMHMKAE Yy 3B'A3KY 3 4NeHCTBOM abo
QIANbHICTIO B TPOMAACLKUX, MOMITUYHUX, PEiriiHUX Yu
IHLKX OpraHizaLisx.

«Ynenu Cim’i» ansa uinen uiei Monitukn o3Havae ocCib,
aki nepebysatoTb y Wnobi, Aiten, 6artbkiB, 0CiO, SKi
nepebysatoTb Mig onikow abo MiknyBaHHAM, Byab-AKuUX
IHLLMX OCIB, SIKi CiNbHO NPOXMBatOTb abo MatoTb Byab-kKi
IHWi  CIMEWHI CTOCYHKM, L0 MOXYTb CTBOPHOBATM
BPaXEHHS KOHNIKTY iHTEepeciB, BKMKYaKuM ocib, ski
noB'si3aHi cninbHUM nNobyToM, MalTb B3aEMHi npaea Ta
000B'sI3kK, @ TaKoX OCiB, SKi ChifbHO NPOXWBAIOTbL, ane
He nepebyBatoThb y Wiobi.

«®iHaHcoBUN IHTepec» oO3Havae Oyab-ski rPOLLOBI
KOLITW, TPOLLOBMA eKBiBaneHT, Baydvep, [logapyHok,
nocnyry, nepesary, BUrogy, 3HWXKY, MOI3OKYy B Mexax
KpaiHn 44 32  KOpZOH, [OCTUHHICTb, po3Baru,
NPOXWUBAHHS, CNOHCOPCTBO, iHLi 320X04yBarbHi YW LjiHHI
3YCTPIYHi BUHAropoau, OKpiM 4acToK BMACHOCTI.

«KoHdipeHuiHa IHdopmauia» o3Hayae iHpopmalito,
wo  moxe  3anogiatm  wkogy  Komnawii, i
3amMOBHUKaM/KnieHTaM,  npauyiBHMkam  abo  iHWWM
Di3NYHUM YK topUaNYHUM 0cobaM, SKLLO ii HEHANEeXHUM
4nHoM Byfe poskpuTo, abo Aka Ha iHLWKMX NiacTaBax He €
3aranbHO4OCTYMHOH.

«MopapyHoK», «HenpaBomipHa Burogay,

«FOCTUHHICTbY MalOTb 3HaYeHHs, HasedeHi y lNoniTuui
OO0 NOJAPYHKIB Ta FOCTUHHOCTI.

3. 3ATANbHI NIPUHLMMNA

‘Close Personal Relationship” means any of the
following: a romantic or intimate relationship, a personal,
business, commercial or financial relationship, or a
cohabitee.

‘Private Interest’ means any interest of a person which
results in a benefit of tangible or intangible character,
including from Family, Close Personal Relationship,
friendly or other relationships with individuals or legal
persons, including the interest that arises due to
membership or involvement in activities of public,
political, religious or other organizations.

‘Family” for the purpose of this Policy means any
spouse, children, parents, persons under the
guardianship or trusteeship, any other person who
resides in the same household or has any other family
relationship that could create the appearance of a
conflict, including persons who are domestic partners,
have mutual rights and obligations, as well as cohabitees,
who are not formally married.

‘Financial Interest” means any cash, cash equivalent,
voucher, Gift, service, advantage, benefit, discount,
domestic and foreign travel, Hospitality, entertainment,
accommodation, sponsorship, other incentive or valuable
consideration, other than an ownership interest.

“‘Confidential Information” means information that may
cause harm to the Company, its customers/clients,
employees, or other entities or individuals if improperly
disclosed, or that is not otherwise publicly available.

“Gift’, “lllegal Benefit’, “Hospitality” have the meanings
given in the Gifts and Hospitality Policy.

3. GENERAL PRINCIPLES



Komnanis nparHe 3abesneunty, wob KoHdnikT IHTEpECiB
He MaB HECNPUSATIIMBOTrO BNAMBY Ha iHTepeck Komnanii, a
TaKOX iHTEpecu il KNnieHTiB/3aMOBHMKIB, Ti akLioHepa(is) /
yyacHuka(iB) Ta iHWMX 3aliKaBNEHWX CTOPIH LUASXOM
BUSABNEHHS, 3anobiraHHs Ta BperymoBaHHs KoHnikTis
IHTepeciB. [Ong pocarHeHHs uporo Komnawia Ta i
BiANOBIAHI NiAPO3A4iNM MOXYTb BNPOBAAKYBaTH HEOOXiAHI
npouedypu Ta BXMBaTU 3axofiB, K nepeniyeHi vy
Honatky 2 .

BignosigHi Ocobu T1a 3anydyeHi Ocobu noBuHHi ByTu
He3anexHUMu Ta HeynepemKeHUMU NP BUKOHAHHI HUMK
CBOIX MOBHOBAX€EHb, @ TaKOX NOBUHHI YHUKATU By ab-aKuX
cutyauin, komm ix Ocobucti IHTepecu (4n iHTepecw ix
Unenis Cim, poaudis, [pysiB uM iHLWKX OCIO) MOXYTb
cynepeuntt abo CTBOPIOBATW BPaXEHHS TakuX, LIO
cynepeyartb iHTepecam Komnanii.

3a 3aranbHum npasunom BignosigHi Ocobu Ta/abo
3anyyeHi Ocobu NOBMHHI YHWKATU Ta 3AjiMCHIOBATM
PO3KPUTTS €TUYHKX, HOPUONYHKX, (PIHAHCOBUX UM iHLLKX
KoHdpnikTiB  [HTepeciB, wWwo crocyloTbea Komnawil, Ta
YCyHyTM cebe Bif BMKOHAHHA MOBHOBAXeHb LIOAO
NPUAHATTS pileHb Yy Byadb-Akin  cutyauii  KoHdnikty
IHTepeciB, Lo cTocyeTbes KomnaHii.

4. PO3KPUTTA KOH®JIIKTY IHTEPECIB

Yci cuTyaii Woao HasBHOCTI BNUBY, (DiHAHCOBMX BUTOA,
®OiHaHcoBux IHTepeciB Ta iHWMX KoHnikTiB IHTEpecis
MOBWMHHI  HeBidknagHo  nosigomnatuca  KomnnaeHc
Ocpivepy / HOpuanyHomy Bigginy Ta/abo Bigainy
YnpaeniHHa MNepcoHanom Komnarii.

[ii Ta BiOHOCWHW, IO MOXYTb BNNWBATW HA HE3ANEXHICTb
nornsgis BignosigHux Oci6 abo 3anyyeHux Ocib Ta
CTaHOBUTU KOH(MIKT IHTEpeCiB, 3-NMOMIX iHLIOTO MOXYTb
BKMKOYATU HACTYMHE:

a) HagaHHs nocnyr abo npaleBnalITyBaHHs y TPETLOI
ocobu, 30kpema, MOTEHLiHOrO abo (hakTU4YHOro

noctavarnbHiWKa,  3aMOBHMKA  YM  KOHKypeHTa
Komnanii;

b) BOMOAIHHA YaCTKOK Yy Kanitani noTeHUiHoro abo
(haKTUYHOr0  MocTavanbHUKa, 3aMOBHWKa  abo

KOHKypeHTa Komnaii;
C) HasBHiCTb ®iHaHCOBOrO IHTEpECY;

d) HaseHicTb YneniB CiMm'T unm Brmsbkux Ocobuctmx
CrocyHkiB B Mexax Komnawii i3 3anyyeHumu
Ocobamn Ta/abo 3 MOTEHUIHUM 4K (PAKTUYHUM
KOHKypeHTOM KomnaHii; Ta

e) BUKOpuCTaHHs akTuBiB Komnanii yn KoHigeHuinHoi
[HchopMmaLii 3 METOK OTPUMaHHS 0COBMCTOI BUTOAM.

The Company seeks to ensure that the Conflict of
Interest does not adversely affect the interests of the
Company, its clients/customers, its shareholder(s) /
participant(s) or other stakeholders through the
identification, prevention and management of the
Conflicts of Interest. In order to achieve this, the
Company and its relevant units may implement the
necessary procedures and take the necessary actions as
listed in Annex 2.

The Covered Persons and the Assigned Persons must be
independent and unbiased when performing their duties
and must avoid any situation, where their Personal
Interests (or the interests of their Family, relatives, friends
or others) might conflict, or even appear to conflict, with
the best interests of the Company.

The general rule is that the Covered Persons and/or the
Assigned Persons must avoid and disclose ethical, legal,
financial or other Conflicts of Interest involving the
Company, and remove themselves from a position of
decision-making authority with respect to any case
Conflict of Interest involving the Company.

4, DISCLOSURE OF A CONFLICT OF INTEREST

All positions of influence, financial benefits, Financial
Interests, and other Conflicts of Interest must be promptly
disclosed to the Company’s Compliance Officer / Legal
Department and/or Human Resources Department.

Activities or relationships that may affect the Covered
Person's or the Assigned Person's independent judgment
and constitute a Conflict of Interest may inter alia include
the following:

a) outside engagement or employment, especially with
potential or actual supplier, customer or competitor of
the Company;

b) ownership interest in potential or actual supplier,
customer or competitor of the Company;

c) the Financial Interest;

d) the Family or Close Personal Relationships within the
Company with the Assigned Person and/or with
potential or actual competitor of the Company; and

E) use of the Company's assets or the Confidential

Information for personal gain.
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BignosigHa Ocoba Ta 3anyyeHa Ocoba noBMHHA LLOPOKY
He nisHiwe 31 ciyHa nogaeatn [eknapalilo LWo[o0
KoHdnikty IHTepeciB 3a dopmoto, HaBeaeHot y logatky
1 («Jeknapauisi»), KomnnaeHc Ocdiuepy/ HOpuanyHomy
Bigginy Ta/abo Bigainy YnpasniHHa [lepcoHanom
Komnanii Lwnsixom nogaHHs NMCbMOBOI Aeknapalii. AKwo
[exnapayis He Oyna BYacHO HapicnaHa BignosigHoto
Ocobor Ta 3anyyeHoto Ocoboto, KomnnaeHc Odpiuep/
Opuanunmin - Bipgpin  ta/abo  Bigmin  YnpaeniHHs
lMepcoHanom KomnaHii NOBWHHI NPOAKTUBHO BUMaraTu Ta
3abesneunt wob Taka [eknapauis Oyna nogaHa
HACTINbKM LWBMAKO, HACKINbKM Lie NPaKTU4YHO MOXKITUBO.

BignosigHa Ocoba noBuHHa HeBigknagHo a 3anyyeHa
Ocoba noBuHHa 3a HalnepLOoi PO3yMHOI MOXNWBOCTI Y
MUCbMOBOMY BUIMSAI  PO3KPUTU CBOEMY KepiBHUKY B
Komnanii, a Takox KomnnaeHc Odpivepy / FOpugnyHomy
Bipginy Ta/abo Bigginy YnpasniHHs  [lepcoHanom
Komnanii iHdopmaLito npo NOTEHLiIHY MOXMBICTb abo
HasBHiCTb  KoHcpnikTy  IHTepecie  abo  cutyayito
(oBcTaBuMHM), B IKiM BUHUKAE (MOXe BUHUKHYTM) KOHARIKT
IHTEpECIB.

PO3KpUTTA 3-NOMiX iHLLOMO MOBMHHO BKITKOYATK HACTYMH

[aHi:

a) NepBWHHA feknapauis iHopMauii WOoAo AiAnbHOCTI
BignosigHoi Ocobu Ta ii YUnexis CiM'i 3a mexamu
Komnanii, HassHocTi 3B'a3kiB YneniB Cim'i un
Bnunsbkux Ocobuctux CtocyHkis B KomnaHii; Ta

b) oHoBneHa Aeknapadis BUMLLe3a3HaYeHOi
iHopmalii, HagaHoi KomnnaeHc  Odpiuepy /
tOpuanyHomy Bigainy Ta/abo Bigginy YnpasniHHs
MepcoHanom  KomnaHii, SKWoO  nonepeaHL0
[eKnapoBaHa  iH(opmauis  abo  cuTyauis
(obcTaBuHM), B SAKIA BUHUK (M BUHWUKHYTK)
KoHdpnikT IHTepecis, 3MiHAUCS.

Bumorn  WOOO  PO3KPUTTA  HE  MOLIMPHOOTLCS  Ha
BesonnatHy poboty, aky BignosigHi Ocobu Ta/abo
3anyyeHi Ocobu MOXyTb BUKOHYBaTU Ha FPOMALCbKMX
3acafax Y BifbHWA Big poboTu Yac 3a yMOBW, L0 Taka
poboTa  He  NEpPelKOMKAE  BUKOHAHHIO  HUMU
noBHOBaxeHb Ta 060B'A3kiB B KomnaHii Ta He
NPU3BOANTb 10 BUHUKHEHHS KOHANIKTY IHTEpeciB.

MosigomneHHa npo KoHdnikt [HTepecis Ta iHpopmauis
npo Te, wWo BignosigHa Ocoba Ta/abo 3anyyeHa Ocoba,
ska mae KoHdnikt IHTepeciB, He ©Opana yyacTi B
obroBopeHHi Ta/abo ronocyBaHHi, NOBWHHHA OyTw
HaneXHUM YYMHOM OpopMIieHa (Hanpuknag, NPOTOKOSIOM,
[0r0BOPOM TOLLO).

5. The Covered Person and the Assigned Person
must submit their Declaration on Conflict of Interest in
the form attached in Annex 1 (the “Declaration”) on the
annual basis not later than january 31. to the Company’s
Compliance Officer/ Legal Department and/or the Human
Resources Department by filing of a written Declaration.
If the Declaration is not timely submitted by the relevant
Covered Person and the Assigned Person, the
Company’s  Compliance Officer / Legal Department
and/or the Human Resources Department must
proactively require and ensure such Declaration to be
submitted as soon as practically possible.

The Covered Person must immediately and the Assigned
Person must at the earliest reasonable opportunity, in
writing, disclose to his/her supervisor in the Company
and the Company’s Compliance Officer/ Legal
Department and/or the Human Resources Department
the appearance or existence of the Conflict of Interest or
the situation (circumstances) in which a Conflict of
Interest arises (may arise).

The disclosure inter alia shall include the following
details:

a) initial declaration of information on external
business activity of the Covered Person and his/her
Family, existence of the Family ties or Close
Personal Relationships in the Company; and

b) updated declaration on the above information
provided to the Company’s Compliance Officer /
Legal Department and/or Human Resources
Department if the previously declared information or
the situation (circumstances) in which the Conflict of
Interest has arisen (may have arisen) has changed.

Notification requirements do not extend to unpaid
voluntary work that the Covered Persons and/or the
Assigned Persons may carry in their leisure time,
provided that such work does not interfere with their
duties and responsibilities with the Company and does
not create the Conflict of Interest.

Notification of Conflict of Interest and information that a
Covered Person and/or the Assigned Personwho has a
Conflict of Interest has not participated in the discussion
and/or voting shall be properly documented (e.g., in the
minutes, contracts, etc.).



6. BPErYNOBAHHA KOH®NIKTY IHTEPECIB

Komnnaenc Odivep / HOpuanunnin Bigain Ta  iHwWi
nigposainu KomnaHii NOBMHHI  aKTUBHO 3anyyeHi [0
BMSIBINIEHHS KOHQMIKTIB iHTEpeciB. |H¢opmaLis npo BCi
MoTeHuinHi Ta PeanbHi KoHdnikt IHTEepeciB noBMHHA
BCEBOIYHO Ta HE3aneXHo (Ha CKiMbKM Le NpaKTUYHO
MOXTMWBO) po3rnsgarucs, aHanisyBaTucs Ta
nepesipstuca. BignosigHi Ocobu Ta 3anydveHi Ocobu
MOBMHHI  cniBmpauioBat Ta cnpuatn  Komnnaexc
Odpiuepy/  HOpugmuHomy  Bigpiny y  nepesipui
MoTeHuUinHMX Ta PeanbHux KoHdnikTiB  IHTepecis.
BignosigHi Ocobu Ta 3anyyeri Ocobu UMM BU3HAKOTL Ta
NOroKYHThCA, WO 3aranbHOAOCTYMNHA iHpopMaLlist LWoao
BignosigHux Ocib Ta 3anyyeHux Oci6 (B TOMY uucni
[OCTyNHa B CoLjanbHUX Mepexax) MOXe posrnsgaTucs
KomnnaeHc Odpiyepom/ KOpuanynmum Bigginom B sikocTi
[onycTumoro fokady icHysaHHs Ocobuctoro IHTepecy
(um iHTepeciB ix YneHiB Cim’i, pognuis, Apy3iB UM iHLWKX
oci6) un diHaHCcoBOrO IHTEpECY.

MpaBniHHa KomnaHii NOBUHHI NPOBECTU CRiNbHY 3yCTpiy
3 Komnnaexc Odpivepom / HOpugnyHum Bigainom
Komnawii Ta/abo Bigginom YnpasniHHs epcoHanom Ta 'y
BIOKPUTUA  Ta  HeynepemKeHUn cnocib  po3rnsHyTH
iH(bopmaLito Woao cuTyauii HaBkono KoHnikTy IHTepecy
Bignosighnx Ocobu Ta 3anyyeHux Ocib6 3 MeToH
HanexHoro BPErymioBaHH /| YCYHeHHs  Hacnigkis
KoHdpnikTy IHTepecis.

Ha ocHosi BcebiyHoro aHanisy Bunagky KoHdnikty
IHTepeciB, npoBegeHOrO B NOPSAKY, nepeabaveHoMy
BULWE, | 3anexHo Big xapaktepy KoHdnikty IHTepecis
YCYHEHHS! 1OT0 HaCMiKiB MOXe BKMoYaTh no3baBneHHs
BignosigHoi Ocobu noBHOBaXEHb MPUAHATTS  pillieHb
L40A0 KOHNIKTHOI cuTyaLii abo iHwWi cyBopi 3axoan , a
wogno 3anyyeHnx Ocib — npunuHeHHs BigHOCKMH Komnawii
3 Takot 3anyyeHoto Ocoboto , 3aHeCeHHs ii B CMCOK
ocib, nocnyru AKX He Cnig BUKOPUCTOBYBaTK Ta/abo Ha
KOPUCTb SKWUX HE CNif 34JINCHI0BATW NnaTexi, TOLO.

KomnaHis Mmoxe BgaTucs go psgy 3axogis (okpemo abo B
noegHaHHi) ana BperymoBaHHs KoHnikTy IHTepecis,
BKNHOYa04M:

1. MANAGEMENT OF A CONFLICT OF
INTEREST

The Compliance Officer / Legal Department and other
Company’s units must be proactively involved in
conducting conflicts of interest identification. Information
about all Apparent and Real Conflict of Interest must be
thoroughly and independently (to the extent practically
possible) analysed, verified and considered. The Covered
Persons and Assigned Persons must cooperate and
provide assistance to the Compliance Officer / Legal
Department in verification of the Apparent and Real
Conflict of Interests. The Covered Persons and Assigned
Persons hereby acknowledge and agree that information
available in the public domain with regard to the Covered
Persons and Assigned Persons (including social
networks) may be considered by the Compliance Officer/
Legal Department as an admissible evidence of
existence of the Personal Interest (or the interests of their
Family, relatives, friends or others) or Financial Interest.

The Management Board of the Company together with
the Company’s Compliance Officer / Legal Department
and/or the Human Resources Department shall meet and
review information related to the Conflict of Interest
involving the Covered Persons and Assigned Persons in
an open and unbiased manner in order to properly
manage / mitigate it.

Based on the thorough analysis of the Conflict of Interest
conducted as provided above, and depending upon the
nature of the Conflict of Interest, its mitigation may
include the Covered Person being removed as a
decision-maker with respect to the conflict situation or
other more serious actions , and with respect to the
Assigned Persons - termination of the Company's
relationship with such Assigned Person , placing him/her
/it on the do not use and/or do not pay list, etc.

The Company may utilise a number of means
(individually or in combination) to manage a Conflict of
Interest including:



a) ycyHeHHs (BigmoBa Big) MpuBaTtHOro IHTEpPECY, WO
cnpuumHnB KoHGnNIKT IHTepecis;

b) obmexeHHs gocTyny [0 iHGopmayii, Wo Moxe
crocysatucs NpusatHoro IHTepecy;

C)  YCYHEHHs Bif NPUNHATTS PileHb / MigNUCaHHs yrog
| BUNHEHHS [N, HA SKi BXE NOLLMPIOETLCA abo MOXe
nowwmptoBaTucs KoHnikT IHTepecis;

d) nepernsg noBHOBaxeHb abo nepeBefdeHHs Ha
nocagy 3 NOBHOBaXEHHAMM Ta 060B’A3KaMK, LIO He
nos’a3aHi 3 KoHnikTom IHTEpeciB;

€) 3acTOCYBaHHf  30BHILHBLOTO  KOHTPOMI  LOAO
BIONOBIOHMX  (OYHKLiM  (NOBHOBaXe€Hb), Ain  Ta
npouecy NPUAHATTS PiLLEHb;

f)  BigmoBa Big NOCMyrW, NUTaHHA YW AISNLHOCTI, WO
CNpuUmnHIOTL KOHAAIKT IHTepeciB, Ko KoHnikTy

I[HTepeciB He MoxHa 3anobirrn abo  Koro
HEMOXNWNBO €(EKTUBHO BperynioBat B iHLWIWUKA
cnocio;

g) [AoBedeHHs po Bigoma Beix BignosigHux Ocib Ta
3anydennx Ocib , aKWo ue AopeyHo, iHdopmaLii
npo KoHdnikT IHTepeciB okpemux BignosigHux Ocib
Ta 3anyyenmx Ocib  Ta iHGOpMyBaHHS BCiX
Bignosighmx Oci6  ta 3anyyenmx Oci6  npo
MOXNWBI  KpokW, ki KomnaHis 3pobuna ans
ycyHeHHst KoHnikTy IHTepeciB Towwo

h) Yy BMHATKOBMX BUMaZkax MNEpPeBEdEHHS Ha iHLy
nocagy Y NpUNUHEHHs TPYAOBMX BigHOCMH abo
cnisnpauj.

Oupekyis  KomnaHii noBuHeH 3abesneunti BiACYTHICTb
yNpaBMiHCLKOrO BNMMBY Y BUMaZkax iCHyBaHHS MpsIMOro
abo Henpamoro nignopsiakyBaHHA MiX BignosigHumm
Ocobamu, Bignosighummn Ocobamn Ta  3anyyveHumu
Ocobamn i HaBnmaku, Ta Yy BWNagkax, KONMM BOHU €
UneHnamn Cim'i, maoTb Brimsbki Ocobucti CTocyHku, €
ApYy3sMu abo iHLLMM YNHOM MOB'SA3aHI OAUH 3 OQHUM.

Bci piwenHs  Oupekdii  KomnaHii Wogo nuTaHb
BPErynioBaHHa /| YCyHeHHst  Hacnigkis — KoHQnikTy
IHTepeciB NOBWHHI GYTV HANEXHUM YUHOM OCPOPMAEH: Ta
3bepiratuca B pokymeHTauii Komnawii  KomnnaeHc
Odpitepom / KOpuanyHum Bigainom Ta / abo Bigainom
YnpasninHa lNepcoHanom Komnarii.

a) refusal of the Private Interest that causes the Conflict
of Interest;

b) restriction of access to information that may relate to
the Private Interest;

c) suspension from decision making process / execution
of transactions / taking actions which are already
exposed or may be exposed to a Conflict of Interest;

d) revision of the scope of powers or transfer to a
position with functions and duties not related to a
Conflict of Interest;

e) application of external control over respective
functions (duties), actions or decision making
process;

f) avoidance of the service, activity or matter giving rise
to the Conflict of Interest where the Conflict of Interest
cannot be prevented or managed effectively using
other means;

g) communicating to all Covered Persons and Assigned
Persons if appropriate information about the Conflict
of Interests of the respective Covered Persons and
Assigned Persons and informing all Covered
Persons and Assigned Persons about potential
steps that the Company have taken to mitigate the
Conflict of Interests, etc;

h) in exceptional cases, transfer to the other position or
termination of employment or cooperation.

The Diractorate of the Company must ensure that no
managerial influence exists in cases where there is a
direct or indirect reporting line between the Covered
Persons, the Covered Persons and the Assigned
Persons and vice versa, and in cases where they are
Family members, have Close Personal Relationships or
friends or are otherwise connected with each other.

Al decisions of Diractorate  of the Company on
management / mitigation of the Conflict of Interest must
be properly documented and kept in the Company’s
records by the Company’s Compliance Officer / Legal
Department and/or the Human Resources Department.



6. PI3HE

Yci BignosigHi Ocobu Ta 3anyyeHi Ocobu noBuHHI ByTH
o3HaiomneHi 3 [loniTMkold Ta NOBWHHI nignMcaTy
NMCbMOBY  bopMy  MIATBEPIKEHHS, 1O  3acBiguye
BU3HAHHA Ta NPUMHATTS HUMKM [loniTwkn OO noyaTky
Oyab-gKkux X TPYAOBMX uYM  GINOBMX BIHOCMH 3
KomnaHieto . Akwo BignosigHa Ocoba abo 3anydeHa
Ocoba 3 Oygb-sIKMX MPUYMH He O3Hanomunacs abo He
nignucana  ¢opMy  NIOTBEPMAXEHHS,  BOHA  He
3BINbHSAETLCA Big 3000B'3aHb 3 AOTPUMAHHS BUMOT
[MoniTuku.

AxtyanbHa Bepcis uiei [loniTwkn JocTynHa B pexuMi
OHNanH 3a agpecoto: https://ubc-s.com.

MMoniTuka MOXe nepernsgaTnes B Mipy HeobxigHocTi, ane
He MeHLUE, HiX yepe3 Tpu (3) poku 3 OHS 1T NPURHATTS
Komnarieto.

BignosigHi Ocobu Ta 3anydyeHi Ocobu noBuHHi ByTu
CBOEYACHO NOBIZOMIEHi npo Byab-aki 3miHv B MoniTui.

Byab-aki nuTaHHs, Wo cTocyThes uiei Monituku Ta/abo
iHopmauil  wopo  Byab-AKOro  MOTEHUIMHOTO YK
thakTmyHoro nopyweHHs [Monitukn abo 6Gyab-aKkoi i3
Monituk Komnarii, Wo Mano micue Yv Moxe mMaTu Micue,
noBuHHi Oyt agpecosaHi  Komnnaenc Odpivepy /
tOpuanuHomy Bipainy Komnarii. KoxHe noBigoMneHHs
Oyoe peTenbHO poO3rMsHyTe | po3cnigyBaHe Ha
KOH(DIAEHL,I1HI OCHOBI.

Y pasi 6yab-skux pO3BDPKHOCTEN MK  aHrMiNCHKO
Bepcieto Uiei Monituku Ta 1i nepeknagom, yKpaiHCbka
BEpCis MaTMe 060B'A3KOBY/NEPEBAXHY Cuny.

[ata HabpaHHs YnHHOCTI Wieto Monitukoto: 01.06.2020

[ara nepernsagy uiei Monitukn: 01.06.2023

Lito Monituky nepernsHyTo i 3aTBepaxeHo Harnsgosoto
Papoto KomnaHii .

6. MISCELLANEOUS

All Covered Persons and Assigned Persons shall be
familiarised with the Police and sign a written
confirmation form evidencing its acknowledgement and
acceptance of the Policy before they start any
employment and/or any business relations with the
Company . If a Covered Person or Assigned Person
has not familiarised themselves with the Policy or has not
signed the confirmation form due to any reasons,
he/shefit shall not be exempted from the obligation to
adhere to Policy.

The up-to-date version of this Policy is available online at:
https://ubc-s.com.

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’'s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department of the Company. Every
report shall be carefully considered, investigated and
treated in confidence.

In the event of any discrepancies between the English
and Ukrainian versions of this Policy, Ukrainian version
shall prevail.

The effective date of this Policy: 01.06.2020

Date of revision of this Policy: 01.06.2023

This Policy was reviewed and approved by Supervisory
Board of the Company .



AOOATOK 1/ ANNEX 1

®opma [leknapauii wono Kondnikty IHTepecis? / Form Declaration on Conflict of Interest!

[ata/ Date:
MIB / Name:
Mocapa / Job title:

Tak/Hi

Axwo «Tak», HapanuTe
Ne / Mutanus | The questions MOACHeHH |
No. Yes/No
If “Yes”, please, comment

1 Ur wmaete Bu abo unewn Bawoi ciM'i®, npsmo uw

onocepeakoBaHo, akuii (Yactkm abo iHwWi kopnopaTuBHi Npasa)
abo iHWi npaBa BNacHOCTI y Byab-sKii puANYHIK 0co6i? AKLLo
"1aK", Byab nacka, BKaXiTb HaMMEHYBaHHS OPUANYHOI 0CoBK Ta
[anTe BiANOBIAb HA HACTYMHI 3anNMTaHHS: /

Do you or your family members2 possess shares (participatpory
interests or other corporate rights) or other property rights directly
or indirectly in any legal entity? If “yes”, please, specify the name
of the legal entity and answer the following questions:

- 4YM Taka topuauyHa ocoba Mae Ainosi BigHOCMHKM abo
Bege neperosopu i3 ») TOB «tO Bl ClI CEPBIC-
IHTEPHELLUHI» (ani — «Komnanis»)?

- whether such legal entity has business relations or
engaged in negotiations with LLC “UBC SERVICE-
INTERNATIONAL" (the “Company’)?

- 4M € TaKa topuanyHa ocoba koHkypeHToM Komnawii? /
whether such legal entity is a competitor of the
Company?

Un € Bu abo uneHn Bawwoi ciM'i uneHamu opraHiB ynpasiHHS
(NpaBniHHa abo HarnsgoBOI  pagy), AMPEKTOPOM, YneHamu
PEBI3iNHOI KOMICIT, pagHWKOM, YNOBHOBAXEHUM NPEACTaBHUKOM: /
Are you or members of your family a member of corporate bodies
(executive or supervisory board), an director, members of audit
committee, advisor, an authorised representative:

! Lleit AOKYMEHT € KOHDIAEHLiHIAM Ta He niansrae poskpuTTio Byab-AkAM TpeTiM ocobaM. [leknapaljis Npu3HayeHa BUKIIYHO ANS
BHYTPILLHBOrO BUKopuCTaHHs. / This document is confidential and is not subject to disclosure to any third parties. The Declaration is

for internal use only.

2YneHamu ciM’i €: 0cobm, siki nepebysatoTb y Wi, AiTn, 6aTbkn, 0cobu, ski nepebyBatoTb nig onikoto abo niknyBaHHAM, byab-skKi
iHWi ocobu, ki cninbHO NpoXuBaloTb abo MatoTb OGyab-ski iHLLI CIMENHI CTOCYHKM, L0 MOXYTb CTBOPIOBATU BPaXeHHs KOHRIKTY
iHTepeciB, BKMoYaloumn ocib, siki Nos'sa3aHi cninbHUM NobyTOM, MalTh B3aeMHi NpaBa Ta 0BOB'A3KW, a Takox 0CobW, ki CninbHO
NPOXMBaKTb, ane He nepebysawTb y wmibi. / The family members are: any spouse, children, parents, persons under the
guardianship or trusteeship, any other person who resides in the same household or has any other family relationship that could
create the appearance of a conflict, including persons who are domestic partners, have mutual rights and obligations, as well as

cohabitees, who are not formally married.
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- lopuanyHoi ocobu, ska mae AinoBsi BigHOCMHM abo Bede
neperosopu 3 Komnarieto? /

in a legal entity that is in business relations or engaged in
negotiations with the Company?

- lopuanYHoOi 0cobw, sika € KOHKypeHToM Komnawii? /
in a legal entity that is a competitor of the Company?

3 Un npautoete Bu Ha gogatkosin poboTi/ um 3gincHioeTe By iHwy
' AiSNbHICTb / Yn MaeTe B iHLWKIA BiHec? /
Do you have any additional employment / activities / businesses?

4 Un nnanyete Bw 3giiicHioBaTn Oyab-sKy TpaHCaKLilo, WO MOXe
npussectn Ao KoHdnikty IHTepecis, sk nepeabayeHo Lieto
Monitukoto abo iHwwmmu Monitukammn Komnawii? /

Are you planning to execute any transaction that may lead to
Conflict of Interests under this Policty or other Company’s
Policies?

5 Un otpumysanu Bu Byab-ski nogapyHku 3 npuogy Oyab-sikux
noajn / iHWi maTepianbHi YA HemaTepianbHi LiHHOCTI Bif TpeTix
oci6, 3 akum Komnanis mae abo nnaHye matv 4inosi BigHOCUHU? /
Have you received any gifts on any occasions/other tangible or
intangible assets from third parties, with which the Company has
or is going to have business relations?

6. Un npauytotote B Komnanii unexn Bawoi cim'i abo poaumdi (B
3HaveHHi BkasaHomy Buwe)? Akwo Bwu Bignosinu «Taky,
3a3HauTe ix iMeHa, npissuLLa Ta nocagu: /

Do the members of your family or relatives (as specified above)
work at the Company? If the answer is “Yes”, state their names,
surnames and job title, please.

7 Ur € Bu abo 6yob-aki unenn Bawoi cim'i [epxaBHuMY
' cnyxboBusam? (B 3Ha4eHHi BkazaHoMy Hinkye)? / Are any of your
family member (as specified above) is a Public Official?

? NlepxaBHuit criyxBoBeLb — 0coba, aka 3aiicHIoe Byab-aKy AIANbHICTb, NOB'A3aHY 3 BUKOHAHHAM (DyHKLiI AEpXaBn Yn MiCLEBOro
CaMOBpsAYBaHHS, NpaLoe y AepKaBHOMY NiANpUEMCTBI Ta BkasaHa B NyHKTax 1 i 2 yacTuHu nepLuoi ctatTi 3 3akoHy Ykpaiu Bif
14.10.2014 Ne 1700-VIl «Mpo 3anobiraHHs kopynuii» (dani — «AHTUKOpYNUiiHWUIA 3aKoH»), a Takox ocoba, fka npaue B
MiXXHapOLHIii opraHisaLii, € YneHoM noniTUuYHOI NapTii M ocoba, ska € 3aBigomo TiCHO noB'asaHolo 3 [lepxasHum Cnyx6oBLEM
HaCTINbKM, WO BMIMB Ha Taky 0CODY € 4M MOXE BBaXaTMCS MOTEHLiMHUM YK PaKTUYHUM BMAMBOM Ha camoro [lepxaBHOro
Cnyx6oBusi. Taki 0cobu MOXyTb BKIto4aTy Grmabkux poguuis depxasHoro Cryx0GoBUS (Hanpuknagd, YOMOBIK UM APYXMHA, LiTH,
Gatbku, GpaTi Ta CECTpU UM YonoBik/apyxuHa auTUHK, BpaTta abo cectpu) / Public Official means a person who performs any
activity related to the exercising of public functions of central or local government, or works in public enterprise and is listed in
paragraphs 1 and 2 of part 1 of Article 3 of the Law of Ukraine "On Prevention of Corruption" No. 1700-VI|, dated 14 October 2014
(the "Anticorruption Law"), as well as a person who works in international organization, is a member of political party, or a person
who is known to be closely linked to the Public Official in a way that influences this person or may be perceived as potential or
actual influence on the Public Official himself/herself. The latter may include close relatives of the Public Official as referred to in
clause 1 of the Anticorruption Law (e.g. spouses, children, parents or siblings, or spouses of a child or a sibling).

-10 -



3AABA [ STATEMENT

[Teped nodaHHsM uiei Hdeknapauii s o3Hatiomuscs/nacs 3  Kodekcom nosediHKU, AHMUKOPYNUIHOK
nonimukoro, Monimukor wWodo 8usHa4YeHHsI KOHGhIiKkmy iHmepecie (munogo (hopMor) ma ecima iHwumu
Monimukamu Komnanii . /

Before filling this Declaration, | have familiarised with the Code of Conduct, Anticorruption Policy, Conflict of
Interest Policy (template) and all other Company’s Policies .

A nidmeepdxyro docmosipHicmb  iHgpopmayii, HadaHoi y uiti [eknapauii, i Oaw 0038in Ha 06pobKy
nepcoHarbHUXx daHux ma nepesipky makoi iHghopmauii. /

I confirm the accuracy of information given in this Declaration and authorize the processing of personal data
and verification of such information.

[ata/ Date / /20

Mignuc / Signature / /
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AOOATOK 2 / ANNEX 2

KapTa 3aco6iB koHTponto Ans 3anobiraHHA KOHNIKTY iHTepeciB /
Controls map for prevention of conflict of interest

BignoBiganbHui Bipain ynpaBniHHsA Bipain 3 nutaHb OpuanyHui [onoBu OpraHu ynpaBniHHA
nigpo3gain / nepcoHanom / The 6e3neku / Bipain / Legal nigpo3ginis / Komnatii/ Company’s
Responsible Unit Human Resources Security Department Heads of Units Governing bodies
Department
Toukm koHTponto / 1. KOHTpOnb noaaHHst MepeBipka OTpuMaHHs KoHTponb Ta He 3acTocoByeTbCS
Control points [exnapauii wogo iHhopmaii, po3sony KomnnaeHe | YHUKHEHHS /
KoHdnikTy IHTepeciB nig | Bka3aHoi B Odiuepa nepen cuTyauin: - N/A
yac: [eknapauji Wogo | BYMHEHHSIM NEBHWX nignopsiaKyBaHHs
- npuitomy Ha poboTy KoHdpnikty OPUANYHMX FiRt / , BKIIKOYaloum
- MiCnsi NOBEPHEHHS IHTepecis, Ha HaflaHHs 403BOMIB TMMYacoBi
npawiBHuKa 3 BignyCcTku eTani cnisbecig 3 BiNOBIAHO 10 ZopyyeHHs Ta /
no AOMMsidy 3a AUTUHOK. | KaHAuZaTamu. Bumor MoniTuk abo nocaposy
/ Komnanii. 3anexHicTb
2. KoHTponb HasiBHOCTI Verification of the | / YneHiB cim'i, Wo
CiMEHMX 3B'A13KiB ¥ information Seeking npaLioThb B
BMNaaKy NepeBeaeHHs specified in the Compliance Komnaii.
npauiBHuKa Ha iHLY Declaration on Officer’'s approval /
nocagy. Conflict of Interest | prior to conduct of Control and
during interviews | certain legal actions | avoidance of
3. KoHTporb HasiBHOCTI with candidates. | provision of situations of:
CiMEIHMX 3B'A3KIB y approvals required -subordination,
BUNaAKy OAPYXEHHS by the Company's including
npawiBHuKIB. Policies. temporary
/ assignment of
1. Control of the filling of duties, and / or
the Declaration on functional
Conflict of Interest dependence of
during: family members
- hiring process working in the
- after return from the Company.
maternity leave.
2. Control of the family
ties existence in case of
transfer of employee to
another position.
3. Control of the family
ties in case of marriage
of employees.
3BiTyBaHHs HapaHHs iHopmauyji HapaHHs HapaHHs HapaHHs HapaHHs iHchopmaLii npo
KomnnaeHc npo: iHopmaii npo iHopmaLii npo iHopmaii npo 3a[eKnapoBaHui
Odiuepy / - nepeBefeHHs BUSABMNEHI 3annaHoBaHy Taki Bunagku. / KOHEDIIKT iHTEpeCiB Ha
npawiBHuKa, KU Mae HeBIANOBIAHOCTI. / | TpaHcakLilo / 3acifaHHAX BiANOBIAHMX
Reporting to the CiMeifHi 3B'A13KM 3 topuauyHi gii. / Provision of opraHiB ynpaeniHHs
Compliance Officer | Komnanieto, Ha HoBY Provision of information about | Komnaii. /
nocaay; information about | Provision of such cases.

- CiMEHi 3B'A13KM M
npayisHuKamm. /

Provision of information
about:

- the transfer of
employee who has family
ties with the Company to
a new position;

- the family ties between
employees.

the discrepancies
revealed.

information about
the contemplated
transaction / legal
actions.

Provision of information
about declared conflict of
interests at meetings of
the respective corporate
bodies of the Company.
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